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Biographical Note

Marvin W. Ewing was born in St. Petersburg, FloreApril 4, 1935. His parents were
Melinda and Harold Ewing. His mother was a housewand later nurse, and his father was a
telephone line worker. The family moved to Newségrwhen he was young so his father could
work in a defense plant. His father died in 194Ben Marvin was ten. In 1951 his family
moved to Maine, where he graduated from Standigih ISchool. He enlisted in the Air Force in
1954, and was honorably discharged in 1958. Heehtwack to New Jersey in 1960 to work for
the Peter J. Schweizer Paper Co., and became a arganizer. In 1966, he returned to Maine
and settled in Westbrook, working for the S.D. VéarPaper Co. He organized the paper
workers in Westbrook, and became a union leaderingeseven years as president of the local
union. He was instrumental in merging the Westki®aper Union into the AFL-CIO, and
served as vice president of the Maine AFL-CIO faurrfyears. He also unsuccessfully ran for
president of the Maine AFL-CIO against Charles Q@iye He left S.D. Warren in 1979, and
worked in Maine state government at the Bureauatiidr Standards.

Scope and Content Note

Interview includes discussions of: family histo@range, New Jersey; Peter J. Schweizer Paper
Mill; labor market in 1960; organizing workers aDSWarren; organization of the Maine AFL-



CIO; Ben Dorsky; running for president of the MaEL-CIO; Bureau of Labor Standards;
MSEA strike of 1979; campaigning with Mike Michaundthe 1970s; political influence of
unions; Muskie campaigning at union functions; Eyiérfather-in-law’s union history (Bill
Yankowski); the reaction of labor to Muskie’s staran pollution; persuading union members to
continue supporting Muskie; downfall of the S.D. Méa plant; paper companies seeking profits
rather than re-investment; major issues of thensiuviolent strikes in New Jersey; corporate
greed; changes in campaigning over time; and grasscampaigning at the union level.
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Transcript

Jeremy Robitaille:  The date is August 10th, 2001. We are hereeaMaine Unemployment
Insurance Commission in Yarmouth, Maine interviggiarvin Ewing. And interviewing is
Jeremy Robitaille. Mr. Ewing, to start out, coylol please state your name and spell it, and
give us your date and place of birth?

Marvin Ewing: My name is Marvin W. Ewing, | was born in Apttile 4th of 1935, in St.
Petersburg, Florida.



JR: And what were your parents' names?

ME: My mother's name was Melinda, my father's naras Harold, Harold Ewing.
JR: And where were they from originally?

ME: My father was from Ohio, and my mother wasrfrédunction City, Kansas.
JR: And how did they come to live in St. Petersifurg

ME: Well, it was during, it's my understandinghst it was during the, a lot of. My father
was a WWI, I'll digress a little bit,- my father svza WWI veteran. He had worked at the
telephone, Western Electric, which at that poirtinme was putting up a lot of telephone poles,
and putting lines for telephones all over the counfAnd my understanding, my father wound
up on most, like a construction gang, and wouldloyn in St. Petersburg, Florida. And | think
he, as | recall being told by my mother, that theye, they, he was coming through Kansas and
that's how they met.

My father was somewhat older than my mother. Migdawas, let me see, my father was, |
believe thirty, yes, my father was forty-nine yeald when | was born and my mother was
thirty-four years old, so | was obviously, as thesgd to say in those days, 'a mistake'.

JR: Okay, and what did your mother do for work?

ME: My mother was, for most of her life she wdsasewife, but she later in life became a
practical licensed nurse. She worked in a lohef she worked in the state hospital there in
Bellevue, New Jersey, the third shift as a LPN.d Ahe also took her hand at trying to go into
nursing, like leasing property. That's where wedione time. We lived in Orange, New Jersey.
And she leased this property and this house, anéddit into a, for senior citizens, you know,
for nursing home type of thing. It didn't work and she reverted back to going in and working
for nursing homes, and she did that until sheea@tir

My father was pretty much an electrician. He e, tt don't know what was the circumstances,
but I know he got knocked from a telephone polelevhe was working still in Florida, and was
disabled for a while. And then when WWII broke ,abiat's when my family moved from
Florida to New Jersey. And my father worked at fedse plant there. They had to have that
very high security at the time. My, one thing héiof remember about the story of my father. . .
. Of course you got to remember | was ten yearsvblen my dad died in 1945, but- October, in
October, 1945. One of the things that was intergshat | found out later from my mother that
when WWII broke out, he went down to the recruitgtgtion and tried to get in, to join the
Army. And they kind of laughed and chuckled anaidkof, you know, | mean he took a little
umbrage at that. And told them in no uncertain &tinat he was a soldier in WWI, he certainly
could more than hold his own. And all he was askargvas a chance, you know? But his age
at the time obviously was against him. So he waymavorking up in New Jersey, and that's
when we, my family actually moved to New Jersey.



And | wound up really going to most of my youngehasol years, when | say younger mean like
in the first grade to the eighth grade, and allivifag up to my first and second year of high
school, | went to school in New Jersey. First hiw® Summer, what they called Summer Place
which is in, right off of Summer Avenue in NewaNew Jersey, at the school there. Then |
went from, after sixth grade, | went into Webstenidr High School, which is also in Newark,
and then on to Berringer High School for my freshrgaar. And that's when my family, my
mother of course at the time was a widow, that'swghe took a shot at this nursing home
establishment that she, what she was doing wamséetige place with an option to buy.

And that was in Orange, New Jersey. That wasatright across the street from, which is quite
a famous site now, which was the East Orange i@tekHospital. And it was strange because
South Center Street, which, the side we were onQvasge, and on the other side of that street
was actually East Orange. So, but that's quitelakmown veteran's hospital, and that was
established right around that time that we liveztéh That would have been about 1951. So
then | came to Maine, | went to school my juniod &enior year; | went to school here in Maine.
And I've been pretty much, graduated from highosthStandish High School. And upon
graduation | went into the service, | went into AieForce. | spent three and a half years, and
got honorably discharged in March, late March d8.91 was considered a Korean War
veteran, even though obviously the war was pretighmwound down. 1 think the final whatever
it was that was signed, was signed in '54. Sousechgot into the service in '54 | was
considered a Korean, which | obviously took advgetaf later on in life. | was able to go to
University of Southern Maine here. | went actuallthink it was actually three years | actually,
almost three years that | attended USM on that &oteenefits package, you know. And | was,
obviously at the time | was working in the mill.

But | had two different periods of time in my lifieworked in a paper mill: | worked, 1961 to
1966, | worked at. . . . Because what happenednwihewife and | got married in 1960 jobs
were not that plentiful here in Maine. | had tdriéd different places to work and it wasn't
working out, so | decided to go back to New Jergend | got a job working in a paper mill, in
Peter J. Schweitzer's which is, at that time, wdwigion of Kimberly Clark, just to show you
how history has a way of kind of having strangestavand turns, if you will. Obviously years
later, Kimberly Clark becomes, they join forceshw@cott Paper who | also worked with. So, but
anyway | worked there in the finishing departmemd ¢hen | went on to, worked in the, what
they call the reconstituted tobacco. And what haspening there, they were making artificial,
if you will, tobacco leaves which actually about fgercent of each cigarette had this
reconstituted tobacco in it. And | was workingthis machine that, from the very beginning,
took the product, grinded it up, put over a Yankdech made it dry, a dry process, and they
were a packaging unit which | worked on the verg en the other part of the machine. So |
worked there for, in fact when | went to work théread to sign a document, obviously no
disclosure, or any secrecy of products or whateied. then when | left, which | left in, it was
around the end of July of the year 1966, and thdten | came up, my family and | moved back
up here to Maine in 1966, this time for good. Aneldrked at S.D. Warren's on August 1st, 1966
until I left which would have been the, actuallg thnd of February of 1979. And since then I've
been in state government. So that's a quick oeenvi you will.

But | had about nineteen years in the paper ingustrwhich at each different location, whether



it was in New Jersey or here in Maine, | belongethe United Paper Workers Union. And |
found them to be, I'd had an earlier stint in nfig tight after | came out of the service in '58 and
was still, | was, at that time | had, you got talarstand that when | got out in '58 | stayed in
Jersey for a while. | came back up to Maine, anemt back down to Jersey, and during that
period of time | worked, | got a job working fois a longshoreman, as a Teamster worker with
the Teamsters Union. And | was working in a watedgg working out on the docks loading
freight and what have you, unloading freight.

And obviously | was, the union was much differemrendemocratic than United Paper Workers
was. They had a representation of workers thaamd in both sites to be very democratic in
handling their membership. Now, obviously we, aindy that, from time to time you're not
going to have everybody as happy as they shoulithegsthink they should be. But still, the
process that | found to be much more democrat tla@ representation of workers, of workers
in both locations was, | thought was very, very dematic and very strong. Again, when | was
working in New Jersey | come up through the rahk&s a shop steward, | was a secretary of
my local union, and even for one term | servetkedilout a guy's term as a vice president.

But I, then when | came up here to Maine | alsoigedlved. Well, first off when | came to
Maine, and | had a lot of family of mine that wodki&, my father-in-law in fact worked in S.D.
Warren. In fact, early on when | first got marriteeltried to get me into S.D. Warren. And that
was back in, really back in 1960. | couldn't gethere because, there was job openings at the
time. But one of the excuses- my father-in-law gdtich really infuriated him,- that we're trying
to break away and not have so many families workiartge mill, and that type of thing. Which
he knew and he felt very strongly that that wastna. That was, | mean, he could see it, he
worked with people that were obviously. But it lafsour, really quite a sour feeling in my
father-in-law, because obviously he wanted me t@ lgainful employment and, | was married
to his daughter, you know. But what happened waswhen I, in 1966 my wife's uncle, who
was one of the top management people in the trgaképartment at, he had a lot to do with me
getting in there.

JR: And what was his name?

ME: His name was Shepherd, Ed Shepherd. Hd'alsté today. In fact, he's a very strong
supporter over the years of Ed Muskie. In factMigskie was, at one point in time had one of
his tours of his campaigning, and | remember myt auas also, she has passed on since then.
But Ed's wife was scared to death because sheéwan done anything like this before, you
know, | mean to be hosting a. . . . And | believéha time he was, | think he was, | believe he
was governor so it goes back a few years. Andsher forgot that, she was always very proud
of that.

Now, to get back to the involvement in the uniod #me paper workers at S.D. Warren, as | said
before, when | first got there they were not, thayg not been unionized. And there would have
been like twelve or thirteen whatever, I'm not sina the paper workers themselves have an
actual count on it, but it's at least twelve atteripey had made over the years to organize S.D.
Warren. But S.D. Warren was a, at the time Westbmas a very, a highly influenced,
supposedly, and | think it's probably true, by @atholic priest of the town. Who obviously,



from what I've been told, | mean, I'm not a Cattdbut | know some of the members have
indicated it, he was pretty much against unionad Abviously that had an influence when it
came time to vote. And also the fact was that 8/&rtren, you have to understand, at that point
in time, had given a lot to the town and communityVestbrook. They were considered as
good people as far as, and I'm sure they were.

But as the Warren family, which they did, they gaire and more out of the paper business.
And obviously the father passed on and the childrere, | think were getting a little bit, you
know, like a lot of families that take over a biesa. They get kind of tired of it or whatever and
they decide that they, at some point in time theglena decision, that's when Scott Paper took
over, and | believe it was somewhere around 1964 one of the things that, the first half in
there which | think was maybe one of the turningsoof the union when they came in. . . .
Now you got to understand it might have been efarb. It was right around '65, because what
happened, the Machinists’ Union and the Carpentémgn, and there was another, | think the
Laborers’, Carpenters’, Electricians’, and Machisii&Jnion,- they petitioned to organize and
had an election. And it was around 1965 that thes their election. The Paper Workers’ came
on with their election, | think it was, | believiewas sometime in 1966, late '66 | believe it was.
And one of the things that was obviously was hapyuehere was that, as | started to say, that |
think had a great impact on our election, andrikhi may even have played a role in the trade
union getting the, winning the election, you knakae election to unionize. And that was they
changed the Blue Cross/Blue Shield Insurance ariytr They just said, we're going to change
from, and we're going to go into Union Mutual, laneUnum. And as it turns out that a guy by
the name of Rudy Kreeger was the plant managéedirhe, also he was quite a shareholder in
Unum. And all this came, obviously came out argbiired a lot of people. Because at the time
people had a lot of confidence in the Blue CrosgBbhield, thought it was a better insurance
program, and people were pretty upset about itd @a result of that, | personally think that
that had a lot to do with both elections, bothttiagles who came in a year before we did, and
then us, which we were by far the bigger union.Wéee like, | don't know, | think it was about
fifteen hundred at the time that voted. And thetedpit was almost, | think it was, the vote was
like sixty to forty, which was quite a substantizrgin. And they became unionized and | think
it was sometime, again as | said, earlier so prgbah, it would have been, | came there in
August and | think it was, it might have been 'Battthey actually wound up becoming
unionized, after the elections and everything kel forth. | think it was, probably was,
probably in the fall of '67.

(Tape pause.)

ME: So anyway, as a result of that | didn't repHyticipate in the union activities that much.

| did do some helping of trying to organize, | wedklike a lot of other people did. And later on
life, as | became a union official, | think a Idtgeople thought that | was a plant there, which is
not true, it never was. | mean, it's just a purplgt by coincidence that, you know, | happened
to be in New Jersey, | worked there in the uniom, #nen | came up here. And | was, obviously
wanted to return to Maine all along anyway. Baah tell you in all honesty it was, there was
no. I don't know if it was just more or less kidgliar whatever later on by management, you
know, when | became a union official, at tiuei(telligible phrase). But anyway, | did, | went

up, | became, | was recording secretary, and taen bn | was elected president and | served



seven years as the president of the local. Anantip | didn't seek reelection December of
1978.

In the meantime, too, we got active in the MaindeAHO. That was approximately about
1970, 1971. One of the people that was influentnag, influenced to do that was a guy who
was a former legislator from Westbrook who was alse of our union members. A guy by the
name of Arthur Gordon. He's still alive today,the way.

And he's a, and a great admirer of Mr. Muskie, ktiall you. He was, but he influenced us to
join the AFL. And at the time, Ben Dorsky, who wassident of the Maine AFL-CIO, and Ben
had been, he in fact served, | believe, it was soimg like thirty-eight years as president of that
organization. And him and Muskie hit it off immatkly. They were, he was certainly, and the
funny thing about it, Dorsky was a registered Réipah. | don't know if people, not many
people may not know that. And he was quite fon@o¥ernor Reed. But of course Governor
Reed you have to understand came after Muskie aaerigor. And one of the things that |
think that was immensely, differed with Muskie'glstof campaigning was, the first thing is that
to my knowledge. He's the first governor that altgudabbied, if you want to call it that, or at
least made an effort and came before the full lmddize AFL-CIO and spoke. And that went
over quite well. Now, if other politicians had daoi before that I'm not aware of it. | think Ben
Dorsky was probably the first who made an outredgfgu will, towards organized labor to say,
“Hey listen, | believe in a lot of your conceptdydlieve in a lot of your thinkings,” and, which
was, you know, became quite an advocate for lahoses. Now, | don't mean this to imply that
he was ever a rubber stamp, because | don't thatke ever was that type of a politician. |
think, Ed Muskie, and you had to talk to him anglein to him the issues.

You just didn't say, “Well, | want you to pass thignd, you know, that kind of thing. But at

any rate, when | got involved in the AFL-CIO a fgears, and | never served as an executive
officer, just a member, and | was talked into rumgniand | mean literally talked into running, for
the Maine AFL-CIO vice-presidency. And what hagpened was that Charlie O'Leary, who at
the time was in charge of the Maine Bureau of Ldbducation at Orono, over the years he and |
have become great friends. Charlie had been, ifwibuslotted I think by Ben Dorsky to be his
successor. Well, that was fine but when it camme til think Ben was, | think he wanted to leave
when he wanted to leave, and he didn't, and ewargthhe was getting up in age quite frankly, |
think there was a lot of people in the labor moventeat figured, well, you know, it's time for
new blood. But at the time, Ben, even though Gaavhs going to be the nominee for the vice-
presidency, and this would have been around iyelae of 1975, that what happened was that
Charlie, for whatever reason, | think | had my guarsonal thinking what happened, but he
withdrew from nomination, refused the nominatiddnd the paper workers, guys like Arthur
Gordon and Gary Cook, who was a Maine nationabtepe time, said, come on, we want you
to be the nominee. And | said, finally after thimkit over and talking with my wife, | says,

“All right, I'll do it.” And we had the conventianat Ramada Inn in Lewiston, Maine. And | was
fortunate enough to win that election. And it wlasas on the first ballot because, see, it was
three nominees, guy by the name of Wynn who was MiSCME, and the other guy was, |
can't recall now. | can see him, he was a me#&mutcan't remember his name. But anyway, |
was able to win over fifty percent of the votedtsgas obviously a win on the first ballot, okay?



And | served in that capacity for four years. Arttbd all intentions, because it was pretty
obvious that Ben was going to get done at the autire of 1979, in January 1979. I'll never
forget that, January 26th or whatever it was. \&@ $omething like twenty-six inches of snow,
that people coming up the highways, the turnpikesrying to get up there, because it was going
to be held at the Holiday Inn in Bangor. And | 't believe that there was really the
delegation, that's the way the AFL-CIO conventiomss, you take your, it's represented by
delegations. | was the, at the time we had aligtyt-some-thousand members of the AFL-CIO.
Well obviously you couldn't have everybody thes jt was based on so many delegates per
capita and that type of thing. So we went to fleeteon and Charlie, at the time | was running
against, Charlie O'Leary surfaced again, he wasggm be, he was going to run for president.
And he and | had quite an election and he prevailed

And it was shortly after that, in fact it was erfd=ebruary that things started happening because
Brennan had been elected governor, and that waud been starting of the year January 1979.
And it was a month, about some time in Februanas approached to take the job with Bureau
Labor Standards which is, the way that used to wBykthat, by the statute at the time was,
commissioner of labor, which was a very good friehchine, David Bustin who was being
touted as the commissioner under the Brennan asimation. And what he did is he put my
name in homination, so in other words it's, the gussioner makes the appointment with the
approval of, that was the way the statute was.ntit that way any longer, it's just strictly by th
approval of the, it's by appointment of the governBut at the time it was commissioner of
labor's opportunity to make that appointment whik &pproval of the governor. So I, that's,
actually March 1st of 1979 is when | started myeeaiin state governments, and that was at the
Bureau of . . ..

And another, talk about history, this was the tinfeen MSEA decided to go out on strike. Here
| am, a union man of many, many years, who stoadany, many picket lines. | had to, | was
crossing-, it was, obviously they had no law, by dw they couldn't strike but they were out,
and they had picket lines up. And | didn't know wha was walking into an office. | had about
fifty people working for me, and there was aboueépeople there. They were out on, | said,
“Boy, things will never change | guess.” But anywthat was my first day in state government
was that they had that almost, it was a pretty ggdad down, it really was. | know in my office
there was only about three people that were theetigg me when | walked in.

But | have never regretted it. | have had gredtifee of working with people in state
government, which I think, I truly think that, | e obviously like anything there's some good
and some bad. But my history with state workersldeesn very good. | think that they're very
good people, they're hard working, they do theegdiusiness. And I think generally speaking
they, | know it's not as profound as it used tolhg,| can remember over my years that they
were a kind of a, kind of a joke, you know, yeatw york for state government, you know,
“What's your job”, you know. Anybody that works gtate government, well | can assure you
they get a kind of a bad rap. But | think over years a lot of that has subsided, though. | don't
think there's quite that kind of candor, if youlwjbking around stuff that, but it's gone on over
the years. | think people have more or less aedgpbie fact that, you know, we need, you know.
I know one thing, I've seen in my years at staeegiment. You take a service away from
some people and you hear them holler. And belmgemore than once they were glad the



plows were plowing and the roads were cleareddamst and so. | think it's a kind of an unfair
thing, over the years. But like | said, | thinko&of it has subsided to more just kidding around
type of thing now.

But to get back to the paper worker's union, | made some great friends over the years. And
| think that they have shown that they have beete@ctive in the political arenas, too. They
have made, | know the international has made a ruwibyou know, not only just working and
having people. In fact I'll give you an examplesald before | became vice president, | had not
done anything, you know, that, | didn't hold a jgatar office. But what did happen in two
elections, it was within a span of, it would haweb two years because we did it one year. . . .
Our international hired two different people. Whet did was, we took myself and one of the,
one time it was the guy who's now the Maine SeRagsident, Mike Michaud, who worked with
me one time and we went all over the state campaidgor endorsed candidates. Whether they
were Democrats or Republicans, endorsed candidatdbe legislature, governor's race,
Congress, congressional race. And of course amytine it involved actually a governor's race
because it's off year. But, and then the next,titl@nk maybe it was the first time that | did it
was with Ray Hinckley, who is now an internatiorgp from Farmingdale. And so, you know,
that's quite a commitment. | don't recall any oth&ernational doing that, putting people out on
the road full time.

What they did was they paid my, and the people were, the other, it was myself and, on two
different occasions it was myself, Ray Hinckleyddnen the next time it was Mike Michaud.
They paid our lost time, and we took a leave okabe from the mill, so we were covered as far
as our insurance and the pension was concerneayuarangevity, you know. But they paid our
salaries, they paid our wages for out time out,aed our travel time and everything else. So
we were out working, you know, in the field and also worked up in the AFL-CIO office
putting together pamphlets and stuff like that. w&ohad to deliver, you know, we used to do
deliveries at plant gates, we'd get out there thighcandidates at five-thirty, sometimes six
o'clock in the morning. So they made a committedink the paper workers made a strong
commitment to their candidates. Now, this happendie most of the time it was Democrats,
but there was a few candidates that were Repulslitaat were endorsed by labor that, they got
the same treatment.

So that was, that took place during the time frémag, |1 guess it was after, | think it maybe was
after | was vice president. Because that woulcehseen, | started, they started, we started doing
that right around '74, '75, '76. Because | remertiia it was, it might even have been later than
that because | was on the road during that peffitiche that Governor Brennan ran, and also of
course we lost Bill Hathaway to Bill Cohen; butttlaas, so | was involved in those campaigns.
As well as the legislative campaigns as well.tf&y've been, | think it's done some very good
work over the years in the political arena of tgyagain to get labor, favorable labor candidates
in the office.

And to get back to Muskie, obviously, he was obsglgwa perennial. In fact Ed Muskie as |
recall spoke, it might have been, I'm almost thigkine was the keynote speaker at the
convention of 197-, it would have been '79 whenih®'Leary defeated myself. He was one
of the keynote speakers there. But he's had aHmtgry, and like | said, his ties to Ben Dorsky



have been strong, it was a strong relationshiph.y€f course | met him, the last time | met him
was at, he was at Poland Springs, and I'm tryirtgitdk when that was. That had to be. . . . Now
when did he die, did he die in -?

JR: |think in 1996.

ME: Ninety-six, so it would have been, | was thigkit was around '94, '95, because each
year what we did, we always have a member guest.Kdow, you bring a member and what
have you, and he was the keynote speaker therd.l #aink it might have been, I'm thinking '94
that he was there at Poland Spring. And hewaisreceived obviously, very well received.

You know, he was a distinguished person, | meamahe |, we mentioned the Catholic church at
St. Pius X Hyacinth in Westbrook, and of course greest has long since, not been involved
with the church, and that was. I'm trying to rememivhen he actually left. But | know he
wasn't there at the time that Muskie spoke at ten@xrats, the Westbrook Democrats had a
function, there, a bean supper or something. AsdlEskie would be a, | mean I've been to two
or three of them that | remember seeing come aedksat, so. And I think that was the thing
that captured the hearts of a lot of people, theking people, was that, you know. A lot of
working people, rank and file workers, you knoweytitan't afford to go to these hundred-dollar-
a-plate deals and stuff, you know. They just caifitrd that. And really, quite frankly, I'm not
so sure the AFL-CIO can either, though they havaake themselves available.

But this was the kind of a thing that | think, ahéy used to do those things, little bean suppers
and stuff like that at different churches or diffet locations. And it seemed like that was
another thing that came out of the political backegd of Ed Muskie, and it was the common
touch. That common, that people from all walkséfefcould have an opportunity to hear what
he had to say. Now there were, there's alwaysatiek)'m sure that you've interviewed people,
you know that there are going to be a lot of pedipde tell you, “Well, at times we thought that
Ed Muskie talked too long.” Well, and there waggithat went along with him | guess that
would try to give him the sign, you know, and whate you. And, | mean, we used to see that,
too. But I've heard a lot of politicians speakpteof them. And | would have to tell you that he,
he was able to get and keep my attention, probedblyell if not better than anybody. And |
mean that sincerely, he was a dynamic speaker. h&rithd a way of, his messages or his
speeches, whatever, of going right to the heaytt io the heart of issues with people who get
up every morning or go to work at midnight.

That's a big thing in the paper industry, people'td@alize that, that people are working twenty-
four hours a day, they have shifts running tweityrthours a day. They're working weekends,
and they're working holidays. Now, | know, sur@ple say, “Well they get paid for it.” But I'm
going to tell you something, there's a lot of tilh@suld have liked to stay home with my
family. Especially in summer time. Up to Sebagié Park and what have you, you know. |
have four children. In fact, this picture right@gJeremy, was taken, that was going to be on the
brochure of, my election brochure for the AFL-Cl@gidency. That's my son way over on the
right there, that's my oldest son Michael | logtwas killed in the Airborne Rangers. They'd
just come back from Grenada and he was at thegoirgy, he was on a leave and he was going
back January 9th of 1984 and was killed in a fedlgdmp, a night jump. And, but anyways,
that was the, and that's my son Larry, and my d&ndtaren. Now Larry works for, | can't



remember the name of the company, but what thayg tleey, their in the service business that
take care of products and different set ups of yetxifor Depot, Home Depot. And my
daughter Cheryl is sales manager for Embassy SéitesKaren, she has her own business,
she's a beauty, the beauty salon in Scarboroughl. ti#at's my wife of forty some odd years.
She's Polish, too.

Well her father was Polish-Lithuanian, Yankowskisthe name. And he was an ardent union
man. Yeah, he was, and he was captured in the mmdyement in the sense that in his early life
he was in the Merchant Marines and then after,kmw, and you got to understand that during
the time, this was prior to the real power gaihgpu will, of organized labor, and obviously
during the Depression years of the Roosevelt Neald)gou know. And so he'd served in the
Merchant Marines during that time, and then heestduring WWII, he was, in fact he was on
that Maramass run, the infamous run they made &siBu Oh yeah. And he's, that's when they
had become unionized. And he said the differenoggist and day, how they were treated as
Merchant Marines, you know. Before they were jiistjasn't the most pleasant kind of jobs to
have. But once they became unionized they, itabasously, and that was during the war time
and all that, but still they took care of peopled @ahe pay and everything and the benefits were
far greater than they were before. But anyways, |

JR: And what was his name?

ME: His name was Bill Yankowski. Bill YankowslI8y. He's since gone, he's not around
any more, but he, both my, well, in fact I'm sidiy; so my father and mother both have gone,
and my, oh, about, back, it was about 1996 thawifg lost her mother. And of course she lost
her father, he was back in, or it would have besmrkbn about 1972.

So, but anyway, the Ed Muskie contribution, if yeilll, to any kind of, you know, what | call
industrial justice, it was, he played quite a rioléhat. Now, it's true that Muskie may have come
under some criticism of paper workers for his,itiffeamous Clean Air Act. But there were
enough of us who were, whatever you want to calViito, and | think, | give Dorsky a lot of
credit there because Dorsky held the ship togetAed, but again, what they were showing was
we can have clean air without the loss of jobsd Arat was the big thing. And | know a lot of
the credit goes out to Mitchell, and | don't takgtaing away from George Mitchell, he's a fine
man, he's a fine, great American, a great senatbmdat have you. But it was Ed Muskie who
really broke the, | mean it was almost unhearadéke on these industrial giants and say,
“Listen, we can't have our cities polluted withstistuff that you're saying that we have to,” you
know, “We have to breathe in, our children andfammilies. This has got to stop.” | mean, I'll
tell you something, that took a lot of politicalurage to do that, a lot. People don't, | don't
think, a lot of people today, young people espégidlwant to see who you are, but | don't think
a lot of people today realize that it was reallyyas his pioneering commitment to this cause
that where we are today.

And he, | think he came forward, | think his lawyey skills, he presented an argument such that
people couldn't, you know, the industrial gian@tiAnd | know the paper companies, they were
infuriated by it because they were going to be,t6f@u got to clean up the rivers, you got to
clean up the air.” Not just the air, but the razefAnd all this stuff that you're dumping in has



got to stop.” And they were furious about it. Ath@t's when a lot of these companies, in fact
even S.D. Warren here, had to put out the, whahey call those, environmental plans, that

they had to monitor this. And it did create joibslid create jobs because we had to have people
monitor. Now, they tried to say, well, they wetagding to be unionized but we fought that out
and in- and out of the courts as well. You knowd ae said okay, well we'll see if they're going
to be unionized. And they wound up being unionized

But the important thing was that it did create jolsd some might argue, some might argue
they created more jobs. | know the paper industoday is claiming that this is one of the
major things that's caused them to go overseaslatids and that, and that may very well be.
But | still say, that | think the main reason tivegnt over there was that they thought they could
get it done cheaper. And it could be done, you krtovthe markets maybe more closer than
being here. And there's a number of reasons.fBuit| honestly, and in fact I've heard
arguments it's the worker's comp that was theaastforced them out. And | just don't buy it, |
just think it's the, it was the time that manufaictg is, and the paper industry, just has not been
able to keep up with all the production that's gadm. And it was very costly to put the kinds of
machines, that the cost of, | mean, the kind oftmraes that put that kind of a product out. And
so there's, | have my own personal, you know, thtaigbout why the paper industry is gone,
gone abrupt in, not only in Maine but pretty muchoas the country. But it seems to be, really
been hurt very severely here in the State of Maind,| would agree actually.

But | don't, and now to get back to the, you kntvere was a time there where | think some
labor work people, especially some of the trades usged to build these paper mills, and some
of the workers themselves, got a little sour on Kikets But I'll tell you again, | think once people
realized, and see. You got to understand thatwesg, there was a lot of lobbying going on by
the paper industry to fight this. And they, ultimlgtthey found out that it was advantageous, it
was advantageous to go along with it, and theylfitame across and we started putting in
these environmental plants and what have you tatorcend to keep these. And | think they did
a pretty good job. | really do.

| think that, | know | remember one, | won't giveetguy's name, but | remember a guy who's a
distinct, in fact he was plant manager when Itedt mill in '79, he said, you know. He, the only
thing that used to upset him was, we spent allrttusey and we haven't got to whatever the
standard that they wanted, it was ninety whateévweas, and they didn't reach that standard.
And, you know, it's going to cost that much moreneto finally get to the standard where we
have to be, okay? And that was something. Angpsse that one could, you know, | suppose
that that could be something that a person wouldigeet about. But the fact is that it was
money well spent, and it's just too bad that intidiork out, at least for the paper mill here in,
in S.D. Warren here in Westbrook.

Now the thing is that -
JR: Can | interrupt you for a second, I'm just gpia flip over the tape.

End of Sde A
SdeB



JR: This is side B of the interview with Marvin Bvg, and please continue.

ME: As | was saying, that the hardship of losimat fpulp mill there in S.D. Warren, at the
Cumberland Mills area there in Westbrook, | thin&ttwas the final straw when they decided
not to build. What they had to do | guess was tiogoiite a bit more money into it to bring it up
to specs and nobody wanted to do that. That's wiegnlost it. And | guess that had a lot to do
with the standards of the state as well as the féahsl | think that was an error in judgment, but
Scott made that decision, and you got to keep mdrthat it was spending an awful lot of money
building that new business establishment up in Kecthat cost millions and millions of
dollars. And I think that they just didn't, theyst did not see fit that they were going to putenor
money into that mill at S.D. Warren at WestbrookdAas a result of that, not only was it
Westbrook, which was an old mill, | realize thait ii got old because people didn't put the
proper, in my judgment, the proper revenue badkéne by the Scott company to keep these
mills up to date and to keep them going. Now afree, | mean they could argue, and I'm sure
that that's a legitimate argument, that they jucit'tifeel that was a management commitment
they wanted to make, and obviously they didn't make

And the other mill that suffered out of that was tine up in Winslow. That was a mill that was
a productive mill for years and years, just asahe was in Westbrook. | mean, millions and
millions of dollars profit were made out of thogsetmills. And it just, it kills me to see that
mills like that just going down. But | guess ltle everything else, it's becoming more of a
thing of progress | suppose so much as anythirgg els

But | still think that, we know one thing, we glist look at this desk- paper everywhere. |
mean, we put out books, lotta books, and we pudifigrent things, so there's always going to
be a need for paper, the paper industry. And bty think that this country is selling that
industry short. Because it's an industry that cakenmoney, it can put people to work, and |
believe in all, with all my heart, that it can lesething that can be done to meet standards,
environmental standards, and maybe some dayatiilecback. Who knows. But right now it's
in a very, very bad sort of flex, I'll tell you. 04 just have to look at the papers today and
yesterday, and probably tomorrow. It's, seemiiitgyweakening with each passing moment,
and it's regrettable. But there's not much | camlbut it, | guess, other than just to say thist it
regrettable.

But a lot of the industry is true, it's been trametd to Belgium, transferred to different courdrie
in Europe. They've even tried some | understarbuth America. And | don't know how

much success they've had doing it. Because ther pagking process is, it's not something that
you learn overnight, let me tell you. It take®tdf skill, there's a lot of skill, you go intogke
paper mills and you some of these, these old madkimders. These guys are, they may not
have a degree, but brother, I'll tell you, theywrimw to make paper. And they know how to
run machines and probably if they didn't know howun them they would be down because it's,
the Yankee ingenuity or whatever it is. But bogy going to tell you something, they find a way
to keep them running. And it's regrettable tHatiecoming almost a lost art. But anyway, that's
one of the saddest moments in my life is seeing#per industries go down the way they are.
To see an industry that was so profound, | meamkyow. And | don't know what the answer



is. | just hope that somebody, maybe another Ediidy will come along and, or somebody will
come along with the leadership to get the indusagk on its feet again. But anyway, that's,
kind of, it's one of my saddest memories, you kniewemembering how it was and how it could
have been, and then to see it today the way it'skind of a dwindling art, if you will.

But anyways, Mr. Muskie did take a, | think he taakne political heat for it, but he stood up.
He knew he was right and he stood by it and, ahdhk that's the kind of politician that we need
today in all honesty. We need people that evenghat may not be popular to do something, if
it's really the right thing to do you do it, youdw#. You do it and you take your lumps. And I'm
sure that, we may never know, | mean, had a coatsgMike that not have come up, would he
have become the president of the United States® wilhnever know. But he certainly, he
stood up and he was counted and that's a crelditrtothat's a real credit to him. And | just wish
we had more politicians like that today, | realty. dAnd | guess probably, | think I've probably
said enough. Thank you very much, Jeremy, foogEortunity.

JR: Thank you. Actually -
ME: Oh, you go ahead, I'm sorry, | didn't -

JR: No, no, that was all very great. But one thimganted to delve into is if you could tell me
about, | guess the major, in your time in the usjahe major issues that, maybe like, you
mentioned that you were on a lot of picket lin®¢hat were the different issues that the unions
faced during your time?

ME: Well, when | was, of course when we went aqustriike, the first one | was involved

with was with the paper workers was in Peter Jwgdzers. And that was an issue of pure
economics, and | think that there was a lot of tadtofe. And it wasn't something that was all
over that particular plant, but it was a lot offeient foremen who, and supervisors who were, in
our judgment, were just too hard on the workerseyTwere just, you know, just pushing,
pushing things and they were disregarding a Isladéty stuff. Well that was primarily the

issue.

The other, the one economic issue which came doma pf the real things that we took on was
that, the paper industry never did have in theiommontracts any sick days. If you took a day
off, if you were sick and you took. And that's witiitell you, myself included, we went in many
a time when we shouldn't have been working. Ilwegs attributed that to a lot of times where
there was a lot of accidents in the paper millsg essult of that. But if you didn't work, you
didn't get paid. So we had, we, first we startet] we wanted five sick days. Now I'm talking
about the strike at, which would have been thé&estit, | think it was 1964 when | was working
for Schweitzer's. That was a, became a major, niggae with workers. And we finally settled
the strike, and we settled for other monetarialdhj too. But the big thing that | was, that |
think made the difference, there was the sick didngs; gave away three sick days. Now what
they would do is that, which | think probably waga@od idea, they said, “Well, if you don't use
them we'll pay you for the day.”

See, the paper industry, what it was, why they 'tlidnfairness one of the reasons they didn't



like to give sick days was because if you weréwés out sick | had to be replaced. So if | was
replaced, they were paying time and a half becthesguy was coming in off his time off, which
was in a contract, in the one in New Jersey. Bnidn the one in Maine, but at the time in New
Jersey it was. And also, if you worked over eigbdirs, which you could, you got time and a
half, too. So that was the real reluctance.

We had a guy, a gentleman who was the, he wagarfam, he really was. He was, Peter J.
Schweitzer himself, it was Schweitzer who, he lyad, have to understand, Schweitzer had at
one time, see this is what happens to, | mearnnk tihat's what really happening today, there's
so much gobbling up of some of these companies] semetimes it works out and sometimes it
doesn't. But anyway, Peter J. Schweitzer someitigrlecan’t remember, | wasn't, it was before |
worked there because | went to work there in 8@metime before that Kimberly Clark merged
with Peter J. Schweitzer. And he had a plant, lteahglant, he had one in Lisbon, New Jersey
and one in Spotsford, New Jersey, and that's #r& plworked at. He had one in Lee, which is
in Pennsylvania, I'm sorry, yeah, Lee was in Pelwasya and then he had one in Springfield,
Massachusetts. So he had four plants, and thdyhemerged those plants with Kimberly Clark
Corporation. And, but he was strong enough thay thed to dictate some of the, you know, the
corporate policies, if you will, of Kimberly ClarkJust to give you an example, Schweitzer had,
now this is why | say this was kind of great beeals was somewhat of an innovator, he had a
plan then, if you worked five years for him you €l to be in my pension plan. Kimberly
Clarke had a ten-year program. They tried, I'rd tbikt they were, that that, they probably
fought over that as much as anything. I'm talkabgut the corporate leaders in the corporation.
And he prevailed. He said, “No, I'm going to main, as long as I'm alive,” and he was, God,
when | was negotiating, part of the negotiatingrteeith him, he was, he must have been at least
my age. Oh yeah, he was no spring chicken. Aathé held firm to that five years thinking of
once you're five years you're in my pension plan.

But there were other things, too. But he was,dsguwvhat I'm trying to get up to is that he was
the type of a leader, you know, within that comp#rgt he was not going to be dictated to,
things that he strongly believed in he was stilhgado maintain in his plants. That's unheard of
today. Once you merge today, brother, you begeehdy to sell you whole life, your
everything because, | mean, they're going to tall what you're going to do. And | think that
gave a lot of strength to both the companies, yoank | mean the merging companies as well as
the corporates. | mean, | think there was a |@ti@ngth gained by that. | mean, not only skills
and what have you, but I think it had some creifiybib it. And maybe I'm not making myself
clear, but they really. He was the type of guy,thia | said, he believed something and he
wasn't going to be having somebody, just becaosenkrging with you, bully me around. In
other words he was, he was actually, what it baile@n to, he was looking out for the people
that he was, that were working for him.

And | remember when we had the strike, it was abaik, six to eight week strike. He was hurt
by it, he was kind of hurt by it. And | don't thie realized how out of touch, you know, maybe
he had become. He had brought in, Mel Salbergtieaguy who was the attorney, and he hired
him pretty much to be his HR man, human relatiogrs@n. And Mel, | think, of course Mel

was, had a big, legal office in New York, and wedito see him with third step grievances on
arbitration cases. Well, probably should have lm@ennd a lot more than he was. And I think



one of the things that came out of this strike thas$ he realized that we haven't been doing a
good enough job here of, you know, treating petimeway we should. And by God, he, well
they never had a strike after that. And he didlfyn when he died they, again, they sold the
business. And I, because | tried to trace backuimex one of the things that I, when | left there,
obviously, I had over five years in and | was tgyio recoup my, you know, what little bit of my
pension | would have when | turned sixty-five. @mwsly | couldn't do that. | really have, I've
tried to, through theufintelligible word) and everything else I've tried to get, and i€srbsold |
think two or three different times since his dea®f.course now we're talking about 1966 when
| left there, and when | turned sixty-five that vihe year 2000 so there's quite a few years have
elapsed.

But he was a good guy in a lot of ways. | meangdwdd be tough, too, you know, but he was.
But that was the first and only time that | evealtigvith the guy who was the owner, so to
speak, of that business face to face. When we dehl Scott Paper later on in life, | mean, we
were dealing, you see, because that same typéngfhlappened at S.D. Warren. S.D. Warren
had a plant in Muskegon, S.D. Warren had a plard,ibey also had a plant, they didn't have
the Hinckley plant, that's for sure. | guess iswast here, it was here and the one in Muskegon.
| was thinking, they had a little, one of thettlé offices that they had in Boston, Massachusetts
That was not, that was just like a sales headersaryou know, which probably made a lot of
sense because, you know, Boston being a big cttywarskegon, in Michigan and here. So, but
that's what took place there. | mean, it was, whadgalt with them at S.D. Warren, | mean, it
was a different thing. You were dealing acrosstéiide with lawyers, but you were dealing with
people who had to go and make phone calls and kiiow what I'm saying, to the corporate
office which was, for Scott, was in Pennsylvaniag€ter, | think it was Chester, Pennsylvania.
That's where the Scott headquarters was. | thistliis. And that's the way you'd bargain. |
mean, it was a far cry from, obviously.

But to get to the strike in S.D. Warren, that watrike of, | think it was a lot of years that huil
up animosities in management and union, | thinkwes part of it. But | think, | honestly think
that the people who were running the S.D. Warrenagament for the strike, | don't think they
thought that the people would go out on strikénink they thought that whatever they gave
them, whatever they made the final offer, that what they were going to take. You got to
understand that there had been all these yeaesistance to unions. Here the union comes in
sometime in '67, and this is like 1975, eight ydatsr, they just did not take the union, | think,
in my judgment, serious.

Only issues, the issues were wages, but there Yeaof but the one big issue that was probably
the most strongest, and it was, really didn't eeest package on to it, and that was the concept
of LIFO, last in-first out. They had a strike, reostrike, I'm sorry, they had a layoff, a big

layoff, I think it was somewhere in the seventigs,not sure. | want to say '74, '75, or it may
have been. | think it was maybe, I'm going to sathe early seventies to be more accurate. And
what was happening was that people were goingfaheanill that had more seniority than
people that stayed in. We had one guy that lejtjyaby the name of Al Timms, he had ten

years in the coating department, ten years. Anddwebeing laid off and there was guys that
were staying that had six, seven, eight monthsosiéni And that was a pretty good layoff for
S.D. Warren. | forget how many hundreds of pedpias, but it was a pretty severe layoff and



people didn't like it. Even the ones that werkad off didn't like it. Of course, there was #ik
bumping and that type of thing, too. So when tigen we negotiated in '75, that was the big
issue. Obviously the company was not going to bumigthat; they ultimately did.

And the other thing was that, again it goes badkeoyears of when S.D. Warren had, when it
was S.D. Warren and they had the Blue Cross/Blugl&IScott comes in, they change it to, and
after that happened, when they got involved witlhutdnthat's when people started to have to
pay, were paying for their insurance. Now, somesint was half, sometimes it was more than
half. But as | recall | think it was like half tfie dependent coverage that they were paying. Of
course, it's not the price that it is today. hththe company put a price tag of about ten camts a
hour. It meant the difference of ten cents and Ipeu worker, when they put the package
together, you know what I'm saying, the negotigtackage. Of course | said even then, | said,
I'll tell you right now, | don't think it'll be thathat won't be the cost ten, fifteen years frawn
Now, | have to tell you, | never believed it evevuld escalate to where it is today either, okay?

So that was two of probably the major financialllwee was a financial, the other was LIFO,
and we prevailed. They gave us, we wound up witH-® and they worked out the language so
that, you know, it was not too detrimental to teenpany. Because we weren't intending on
putting them down either, you know. And, you knewat? They lived with it, and they had it
for years. 1think finally that was one of thertgs | think they took out in the last negotiations
at S.D. Warren's, which was last spring if | recdlhat was with Sappi, though, that was with
the new mill in their negotiations.

So, but to get to the strikes, there was more, nmuate violence in the one in New Jersey. It
got, | don't know what the answer is to that. Thesd to bring in truck drivers and stuff like
that, and of course that kind of infuriated peaptethe picket line. And we had some of that in
our second, the strike that | was involved witlsdd. Warren, too. But | have to say that it was a
much more peaceful strike, the one at S.D. Warfereally was, it was, people were
determined, but they were determined that they \yeneg to run this thing and stay within the
confines of the law. Oh, there was a few, you knaiferent things that happened that, you
know, could have got out of hand if people didydi) know. But I truly, for people who have
never gone through anything like that before, yonavk, they just didn't have that -. People in
New Jersey, they may not have been in the strilketdr J. Schweitzer's but, you know,
somewhere along the line they had a history of kngwvhat labor movements and strikes are
about.

But this thing at S.D. Warren was a different breédats. These people were, | think just got,
like one guy told me, he says you know, the firsetin | forget how many years he was there,
twenty-some-odd years, he says, “I've taken avAdhtion from this plant.” In other words, he
says, | might take one week, but | never would ¢ake more than one or two weeks. The guy
might have four weeks coming to him. He sayspudkithose weeks off’ and, he says, “I'll tell
you, it felt good.” | says, “Well, that's greatBut | mean, and they came and they picketed, and
they did the things that, you know, that, whatihkhyou're supposed to do on a picket line.
You're supposed to carry your sign and stand tiitl your union, and that's what they did. And
they never wavered, they never wavered.



And in fact, to be honest with you, we had a litileof a difficult time to get them all to come
back to work. Now, of course it was in the sumiiree, | realize that. But there was a
solidarity there that | don't think | ever saw krefol mean, they really stood together, and |
never was more proud of people because they stwod\nd I, you know, if somebody would
have told these people ten years ago that theyhatever it was when they joined the union,
that they'd be out in the picket line | don't thihlkey ever would have believed it. But they stood
up for what they thought was right and they preaghil Now there wasn't, | would admit the
company probably didn't move an awful lot maybd,thay moved. And they moved on that

life insurance, | mean on the health insurance thativas a big issue with those people. People
were tired of paying. Can you imagine how thegd today? | mean, it would be just, it's
crazy, it's crazy. But they stood up and theyidid a respectful way. And again they had, a
few years later they had, almost had another stoikethat didn't last. | think that lasted only
about a week and the company was, | mean, | tihiek were just testing them again, quite
frankly. But | wasn't there when they had that.oBet they, it was immediate settled within a
week or two and they went back to work.

But | guess that I'm maybe showing my biasesla kit, but | strongly, strongly believe in
organized labor. And | think the day is coming wly@u're going to see the numbers start
coming back again. And I'll tell you, the firstyglever heard say it was Ben Dorsky, and he
said, “You know, it isn't unions that bring workeosunionization, it's the employers. It's the
employers.” And I'll tell you, | think that's exdcwhat's going to happen within the next
decade, or the next decade. | have no crystalthalit's going to happen. Because what | see
happening in business today is this managemeneay bounters is what | call it. | don't think
it's healthy, | don't think it's legitimate, anddn't believe that it can survive. Because at some
point in time employers have got to be a littlelibi¢ Peter J. Schweitzer was and say, wait a
minute. Oh sure, it may be the fashionable thindd, and may save you money and all this,
and make the accounts look real great. For meggoom five years to ten years, for an
accountant to put those figures down, that mightyba know, well that might make him look
good. But he said no, and he said no becausavdgasomething | said | would do, and I'm
going to do it. And he did it. And | say to yand | say this in all honesty, that there's gdido
that kind of management mentality running thesepames today. We can't have, we can't, and
I'm getting a little energized here, because yatt teave CEOs making millions and millions of
dollars to run a company, and having that compang the standards, if you will, of what's a
profit, and what's an acceptable profit, okay?ebm this is, to me it's the most ludicrous thing
I've ever seen in all my years of working, and ikaked farms, I've worked in paper mills, I've
worked construction jobs and I'm telling you, tisi€razy. There's got to be some commitment
that, you know, okay, I'm going to make a prof@pody should be against me for that, that's
what this whole thing is about. But at a certaimeti've got to make sure I'm taking care of the
workers.

And then we talk about welfare in this country.wl were, if there was more of these jobs
where people are not just making minimum wage astrjot making, finding ways not to pay
for their health insurances and stuff like thamdan, when | look across this border of Canada,
and everybody can make all the fun they want ofsdanbut Canada has stayed the course
relative to their health insurance. They've stayedcourse, and they're not wavering on that
thing. And | hope they never do because, | mdsey'te giving something back. That's what we



got to be thinking about in this country, you knokennedy wasn't all wrong, we got to be
thinking about something back. And it can't alwagme from the worker and from the poor.
It's got to come, and it's got to be. | don't saggde shouldn't have to work and earn what they
make, | mean I'm obviously a hundred percent fat.th

But I'll tell you, | sit across this, not this dels&re but we have a, out there we have a conference
room, and | hear cases after cases and I'm tglbng of unemployment, and I'm telling you,
we're talking about the majority of it is, is jotb&t are, that involve, not all of them, but the
biggest portion of them involve jobs where the guworking, if he's got a health insurance he's
paying for at least half of it, if he's got a pamsit's not a large one. Know what I'm saying?
The benefits and the wages are not all that gr&atl, again, it goes back to what | said a little
earlier, it's going to be the employers that alie@to; because workers are not going to
continue accepting this. | don't believe. Nowyb®al'm wrong, but I'll tell you, | see young
people today, they may not even be in a union drtéll you, they don't put up with the
nonsense. All these young kids they says, “Heydeand go somewhere else.” But sooner or
later they're going to say, listen, | mean, | wianobugh a little period of that myself, | mean
where “Listen- “or “I go somewhere else.” But seoor later you say, “Hey, you know, | got to
make roots here.” | want a job that's going to peya fair wage and fair benefits, and | want to
work and | want to build a pension because, yowmkrsmme day I'm going to be sixty-five years
old, I'll want to retire. And I still think the avage worker today thinks about things like tHat.
really do. I'd be awful surprised if they didn't.

What's the next question. | didn't mean to getlwgtause | really, it's one of my, it galls me
when | see Eastern Airlines, that time when thegptwmder. And here the guy was making a
million dollars in bonuses, and these people lofiagyy jobs. That's unconscionable in this
country, that's unconscionable. And I just, likald, next question.

JR: You spoke at one point where, when you wend kihlobbying with Mike Michaud
across the state.

ME: Yes, well it wasn't lobbying. What we did was went out recruiting voters and getting
people that weren't signed up to be voters, yomknoter registration. A combination of voter
registration, going to paper mills, delivering, yknow, the, obviously some would say
propaganda, but we were presenting labor's poinites¥ about different candidates and what
have you. We did that. We also were with candslat the. And that's the time to get them,
four in the morning when they're coming to workcoming for their paycheck and stuff like
that. So we did that as well. And that went, galtye speaking that went well.

We also, we did something else, too, and I'm trymthink. | think it might have been when
Mike Michaud was with me. We did some labor rallio, in different parts of the state. We
did one here in Portland obviously, and we did opén, I'm trying to think where it'd, I think

we did one in Presque Isle, even, you know. Andlideanything that we thought would get out
the vote. Of course this is the time frame whert€€aan, too, you know. This was the time
period when Carter went for president. And we heslwere a part of, as many other Democrats
were, the Maine AFL-CIO, in getting him up to, e up and spoke at the University of
Maine up at Orono. And that was, and he, we haddawn here, too, at one of the armories



here in Portland, Carter spoke.

But we, you know, we did things like that that wagain, the big thing was, the thrust was to get
out the vote, we wanted to get out the vote. Aedngre, | have to say, | think without

boasting, | think it was somewhat successful,nkht was. And the, you know, we did a lot of
things. We tried to make as, again, grass rocdad labor rallies, we had maybe, we had one
over here at the, oh, on Congress Street theré&lkiseClub, you know. Put out a little feed and
stuff like that. And things like that. But | thinit energized people to really take a -. We also,
we had, we set up polling banks, making phone ,cadjain, get out the word. And, there was a
lot of things.

But you know, but to get back to Muskie. | think skie was, for whatever reason, he was ahead
of his time for one thing. He, no politician evkd what he did. | mean, he got in a car with this
guy and he, all over the state of Maine, | meawéet door to door almost, you know. Bill
Cohen did a little bit of that, and [David] Emeng a little of it, and it was effective way of
campaigning, you know. This, that technicallytisigor to door, but yet you're traveling, you're
traveling the entire state, making contacts witbghe, you know. And again, | think that has, it
energizes people, you know? Today the only enagyizoters get, quite frankly, and that's kind
of regrettable, is the television. It's, and thathy | say they're so high, they're so expensive
because obviously they don't give TV time awaydalollar ninety-eight. | mean, they just, it's
just incredible. So | mean, we wonder why we hsweh expensive campaigns and what have
you. And | guess I'm of the opinion also that taoiothat money could go a lot better other
places. I'd like to know how many jobs we couldate with all that money.

So, to get back to him, I mean he did things Ih&t And it was, and | think it was effective
campaigning. | mean, he'd take right off and lge'anto a particular city and he'd shake hands
with people coming out of shopping centers and $ig that. It seems to me that, as | recall, |
don't ever recall any other politician here in Madoing that type of thing that | can recall. |
mean he was a, he was, of course he obviouslydrad sision, he had some foresight and he
knew what was effective. He knew what was effectiAnd, | don't know what further to say,
[sic] Mike.

JR: Okay, yeah, | guess one last thing I'd askigou

ME: | called you Mike, | meant Jeremy, I'm soriMust have had my son's name in mind.
JR: You mentioned that you, like Mike Michaud anayRHinckley that helped you out with
these like get out the vote efforts. What othexpbe were really influential in like the voter, the
union rallies and like the rank and file people wiere really involved in that? Do you
remember others?

ME: Well, they had Al Camire at the time was with

JR: What's his name?

ME: Al Camire, C-A-M-I-R-E. He was involved venyuch in that getting the rallies going.



In fact we had, he and | had quite a discussioyguf will, with Ben Dorsky. Ben Dorsky didn't
think it was a, would be effective, and | guesskivel of argued him down to where he said,
well, we'll try it and he did, and | thought thegr quite successful. | would note, though the
next two years when we went out, when | went odihwithink that time | went out with Mike
Michaud, we didn't, you know, we didn't do that.e Wst did it that one time. But I think it was
an effective way to do it. But somebody told mergy time ago that you won a battle when you
got him to do it even that one time. | mean, hel¢de quite stubborn at times. But, you know,
they may say that about me now that I'm sixty-&ang old.

But, and there was other people, too. I'll give ym example. | mean, we had this one thing, |
forget what we were going to do. | think we weogng to, it was a plant in Thompson, and
John, John, in fact John now works for OSHA. He wWee president of the, can't think of his
name now. He worked for, he was the presidert@imion there, big tall guy, wore glasses. |
can see the guy but I can't think of his last nased we had to, we were coming in late at
night, we had this U-Haul truck, there was Mike Macd and myself. And we were, we didn't
know where we were going to stay, so obviously veeenall trying to save money and stuff, you
know, and we wanted to be sure that we'd get ug eaough to go picket that. Not picket but,
what do you call it, leaflet, we used to call iafletting that plant in Thompson. And so we
stayed at Jim Tierney's house that night, yup,hengdut us up and got up in the morning and we
had a light breakfast and we were on our way. dexs a lot of people along the way. |
couldn't begin to begin to think about all the nam&here's a family, a guy up in Madawaska
that, Burns. Spoke very good French, though, leratrer that. He was the president of the local
up there with Frasier Paper Company at the timel Ve stayed at his place one night, too, just
so we could get an early start, you know. Andhevd was people along the way that gave us a
little bit of help one way or another. And obvibuby doing that it deferred some of the cost to
the paper worker's union, and to the AFL-CIO. Bemerally speaking, people would help out in
those kinds of situations.

Because we were, we really were, it was a big tFongis to get Carter in there, | can remember
that. That was a big, you know. He did let us dawlittle bit on the Lander Griffin, not the
Lander Griffin but the Labor Law Reform, that biNVe always, we came so close, so close. We
had the votes, and we failed on cloture. And kinti¢th guy, the sixtieth guy rather | should say
in the Senate that we wanted to get was [Sam] NBanator Nunn. He was an old Georgia boy
and he just couldn't bring his heart to give ladaything like the Labor Law Reform, and so it
died. It died a very, very bad death in the U.Siée. But it wasn't because of lack of trying, |
mean we really gave it all we had and we just adtlguite do it. And what's really sad is that it
hasn't come back again. It should have come lieshould have been back a long time ago.
And | think that that's one of labor's fallacigbink, that we made a big mistake by not coming
back to that. Maybe not the next year, or the nergressional session, but certainly to come
back within a reasonable time. And it's never ctiaek again. And of course labor argues now
that we just wouldn't have the votes anyway, lihtrik the time is coming when the people are
going to speak again. They're going to say, “H&gh.” And it's not easy sometimes to, when
you get involved in these things, when you're daimg organizing, it's hard because a lot of
people, if they're working from the inside like awvat S.D. Warren, | mean | was working for
the company. There's another guy by the nameluf Bieal, he was working, you know, at the
company at the time and he was organizing. ThasBobby Charette, there was Dale Brown



from out, there was, | mean, countless of guyswleae working within the mill. And you

know, we were always looking over our shoulder mglsure, you know, that we weren't going
to be watched. We knew that it was, but | will saypody, during that period of time, nobody
got fired. Nobody got fired for the union at lea3tat's a credit to the company. But there was
an awful lot of companies that, | mean | see.

| would say when | first came on this job | usedé®, it seemed like one a year that a guy got
fired as a result of involving in this lobbyingn fact, we had one just two years ago who
involved, this guy got involved with the truckeitsjcking company. And | can't give you any
names, you know, because that's still confidentalt, and myself and the employer rep over
here voted to give the guy unemployment. And theae tapes involved and everything else,
and it was a real big hassle. But ultimately etves guy agreed, he was an employer rep for six
years now, he agreed that the employer didn'tu$ie e went overboard in his, you know,
focusing in on this guy. This guy was no rockeestst either, you know. | mean, he was just
doing something that he really felt was right amtbih't, and | think they did finally, | don't know
if they ever rehired him or not but | know they weyoing to go back to, you know, the NLRB
and try to get his job back.

But anyway, so that, from that point of view | tkithat labor's dropped the ball in not going
back after Labor Law Reform. But that was a, | mtmwat's why we really felt that if we got
Carter in there we could do that. But | think hada some mistakes, but | think he was a pretty
good president. He certainly was an honorable rhat's for sure.

JR: Allright. Thank you very much. Lots and lasinformation here, and very valuable.

ME: Thank you.

End of Interview
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